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Prosecutions
Firm Fined £160,000 After Meat Processing Plant Death
A meat firm has been fined £160,000 following the death of a cleaner in a blending machine at a meat processing plant.
Lynda Trebilcock, 53, was killed at the Delico unit in Tattenhoe in May 2007 when a powered door closed unexpectedly, causing severe head injuries.
The Hull-based firm pleaded guilty to section 2(1) of the Health and Safety at Work Act etc. 1974.
Health and Safety executive inspector Karl Howes said: “Employers must ensure that they implement safe systems of work for staff using machinery.
Lessons for all employers / companies:
“All areas of risk need to be assessed, including cleaning and maintenance tasks, to make sure that tragic incidents like this do not happen.”
The firm was also ordered to pay costs of £40,452.
Trio Fined After Death of Diver
British Waterways has been fined £162,000 following the death of a diver at a Gloucestershire lock.
The public corporation was among a trio prosecuted and fined following the fatality. Sea Technical Services in Hampshire was fined £21,000 and its company director, Christopher Drake, was fined £8,000. All three admitted charges under the Health and Safety at Work Act etc. 1974.
David Moore, 29, died after becoming trapped under three and a half metres of water when a dam burst at the lock gate in Upper Lode at Forthampton near Tewksbury in 2004.
Pete Sieniewicz, a diving inspector for the Health and Safety Executive (HSE), said: “This case has resulted from the committed efforts of both ourselves and the Gloucestershire Police over several years and has highlighted the serious hazard of differential pressure to divers, especially to those working on construction projects.
 
“The importance of planning and managing major projects cannot be emphasised enough.
“The problem of differential pressure highlighted by this case is so important that we are about to publish health and safety guidance to the diving industry, based on research in this area.”
£100k Fine Following Hotel Crane Collision
Select Plant Hire Company Ltd has been fined £100,000 for allowing an unsecured tower crane to fall, severely injuring and trapping a worker.
The impact of the crane caused nearly £5 million worth of damage and loss of business when it collided with Croydon Park Hotel in South London from a height of approximately 200 feet in June 2007.
Crane cab operator John Young spent ten weeks in a body brace with multiple bone fractures.
Judge Anthony Morris said: "But for the cab striking the roof and breaking its fall, Mr Young would almost inevitably have been killed."
Following an adjustment, the crane had two critical bolts and washers missing, which should have been used to connect the cab to the rest of the machine. The staff were not trained to operate that type of crane and no independent safety inspector supervised the adjustment.
Police Training Shooting Would Have Been Prevented by ‘Following its own Risk Assessment’
The Health and Safety Executive is urging companies to follow through and carry out actions detailed in their risk assessments following the shooting of a civilian staff member in a police training exercise.
In May 2007, Police firearms instructor David Mickelthwaite was conducting basic firearms awareness training with new members of civilian police control room staff. As part of the course he used ammunition from an unmarked tin, loading what he thought was a non-live round into a revolver.
He then repeatedly pulled the trigger to demonstrate how the cylinder of a revolver rotated. The ammunition was, however, live and the gun fired hitting a call worker Keith Tilbury in the stomach. Tilbury suffered major injuries and was in intensive care for ten days and hospitalised for a total of 22 days.
Thames Valley Police has now been fined £40,000 and ordered to pay costs of £25,000 after pleading guilty to breaching Section 3(1) of the Health and Safety at Work Act etc. 1974. Micklethwaite was fined £8,000 and ordered to pay costs of £5,000, after breaching Section 7 of the act.
The HSE investigation discovered that a risk assessment had been drawn up to cover eventualities of mixed ammunition being kept in the same tin used by a competent person (firearms instructor). However, the measures in the assessment were not followed, and, if they had, the accident would not have occurred.
HSE Inspector, Matthew Lee, said: “Keith Tilbury suffered life changing injuries as a result of this incident.
Lessons for all employers / companies:
“Risk assessments are necessary and an important way of enabling employers to safeguard their workers safety, but, as this case demonstrates, it is not the pieces of paper or certificates that will stop workers getting injured.
“It is vital that employers follow up on actions highlighted in risk assessments and ensure staffs follow them.”
News
HSE Asbestos Radio Adverts Banned
The Advertising Standards Agency has banned five Health and Safety Executive asbestos awareness radio adverts, after upholding a complaint.
The ASA received a complaint following its Asbestos: The hidden killer campaign, which challenged the statement that ‘every year, more people are killed by asbestos than road accidents’.
The HSE had used an estimate on asbestos-related lung cancer to calculate part of its figure, because deaths caused by asbestos were clinically indistinguishable from those caused by other factors. The complainant also argued that the HSE exaggerated the danger to present-day workers because it included deaths prior to the banning of a more dangerous form of the substance in 1975.
Steve Coldrick HSE’s asbestos programme director said: “We are obviously very disappointed with the decision by the ASA to uphold this sole complaint made against our award-winning campaign, but we do consider it to be only on a technicality.
“This campaign is clearly in the public interest and we are now looking to seek an independent review of the adjudication.
“The HSE has made no deliberate attempt to mislead the public. Whatever the slight differences on interpretation of the figures, there are facts about risk from asbestos that workers should not be denied.
“We do recognise, however, that there has been no criticism of our general approach to the Asbestos: The hidden killer campaign and the changes suggested in the adjudication do nothing to affect the key message we want to get out there, namely that asbestos can kill tradesmen if precautions are not taken.”
Half of All Business Drivers Involved in an Accident Last Year, Research Claims
Almost half of all business drivers have had an accident in the last year, according to a research report from Lex Autolease.
Following a study of the 20,000 vehicles from the company’s fleet, it was calculated that 45% of all business drivers have had a driving accident in last year, and, of those, 70% were at fault resulting in an average repair bill of £860.
In addition, one in six business drivers had committed a motoring offence. However, there were few repeat offenders, with just one in 20 of those going on to commit a further motoring offence.
Steve Osborne, head of fleet management at Lex Autolease, said: “There is always room for improvement and firms have a duty of care to ensure they communicate and remind drivers of their responsibilities while travelling on company business.
“It is a financial and safety priority.”
Guidance
[bookmark: 181925]First Aid at Work Training Changes Come into Force
The new training regime for first aiders in the workplace was implemented on 1 October 2009.
A revised HSE guidance, 'First-aid training and qualifications for the purposes of the Health and Safety (First-Aid) Regulations 1981: a guide for training organisation’s is available on Barbour.
The guidance aims to help training providers develop and maintain appropriate standards of first-aid training, ultimately ensuring that first aiders in the workplace are competent to perform their role.
 
Key points
· new training course rules were implemented 1 October 2009
· there are now two courses: a six-hour (minimum) emergency first aid at work (EFAW) or an 18-hour (minimum) first aid at work (FAW) course.  After three years, first aiders will need to complete another course (either a six-hour EFAW or 12-hour FAW re-qualification course, as appropriate) to obtain a new certificate
· existing qualified first-aiders only have to take part in the new training regime once their current HSE certificate expires
· annual refresher training is not mandatory, although it is strongly recommended
· EFAW and FAW cannot be combined and should be treated as separate courses
· the new 18-hour FAW course can be run over a period no longer than ten weeks
· the EFAW training does not take over from the role of the appointed person, which will remain, and there will be no regulatory requirement for such personnel to undertake first aid training. Organisations will not need HSE approval to offer appointed persons basic first aid training
· organisations already running an approved HSE course will get authorisation to run the new FAW and EFAW courses

Drinking Water Safety: Guidance to Health and Water Professionals
The Drinking Water Inspectorate (DWI) has published this guidance to inform consultants in communicable disease control (CsCDC) and other health professionals about the structure and legal framework of the water industry in England and Wales. It also explains when and how CsCDC are likely to be called upon to give health protection advice about drinking water quality to the water industry, local authorities, consumers and the DWI.

Background

Following a major water supply incident in 2007 involving the loss of water supplies to 160,000 properties in Cheltenham, Gloucester, Tewkesbury and a large part of rural Gloucestershire; the DWI and the Health Protection Agency (HPA) agreed to prepare joint guidance to health and water professionals in support of drinking water quality risk assessments and the issuing of consumer protection advice.

Legal framework

The DWI is the drinking water quality regulator for England and Wales. It was formed in 1990 on the privatisation of the water industry. The overarching objective of the DWI is to maintain public confidence in the safety and quality of public water supplies through the exercise of its powers of reporting, audit, inspection, enforcement and prosecution. The DWI also has a role in providing government with advice on water supply and quality matters.

The regulatory framework for water supplies in England and Wales is set out in the Water Industry Act 1991. The 1991 Act was amended by the Water Act 2003.

The HPA is an executive non-departmental public body of the Department of Health created by the Health Protection Agency Act of 2004. The agency exists ‘to help protect the health of everyone in the United Kingdom’ and its functions include, ‘the protection of the community against infectious disease and other dangers to health’ and ‘the prevention of the spread of infectious disease’.

Guidance

The safety of drinking water in England and Wales is the foremost part of this guidance, although, it will not need any special action to be taken by the water industry or health professionals over and above its incorporation into existing training regimes, and its inclusion in water supply and public health operating and emergency management procedures.

The guidance document closely follows the structure of Drinking Water Standards and Science, published in 2005 by the DWI. It is intended that the DWI will keep the internet version of the document under regular review and notify all water and health professionals of any updates.
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