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Prosecutions  

Company Fined after Four Metre Long Girder plummets through Estate 
Agents  
A steel company has been fined £15,000 after a four-metre-long metal girder crashed through the roof of Preston 
estate agents, narrowly missing two office workers.  

 
The steel beam fell about 25 metres from a crane and smashed through the roof and three floors of Garside 

Waddingham estate agents in Fleet Street on 16 January 2010. 

 
Pocklington Steel Structures Ltd was prosecuted by the Health and Safety Executive (HSE) following an 

investigation into what caused the 80 kilogram girder - the equivalent weight of a n average UK man - to fall from 
the crane. 

 
Preston Magistrates' Court heard that two female employees were working in the ground floor shop when the 

incident happened. The girder was one of 18 similar steel beams to be lifted by the crane that morning on a 

construction site for a new hotel on Fox Street in Preston.  
 

The company had spent the morning lifting girders at a 45 -degree angle to fit into the new hotel 
stru cture. But HSE found that nothing was done to stop the girders slipping through the chains 

wrapped around them.  

 
The investigation concluded the beams should have been lifted when level and not at an angle.  

Pocklington Steel should also have ensured the gi rders could not slip out of the chains by attac hing 
shackles in holes drilled through them, as they were being lifted near to the public and other 

buildings.  
 

Anthony Polec, the investigating inspector at HSE, said: 

"It must have been terrifying for the st aff on duty in the estate agents that day when they suddenly heard and 
then saw a steel girder crashing down next to their desks, right where the public normally stand.  

 
"It was only by chance that the incident happened on a Saturday when fewer staff were at work, and that no 

members of the public were in the building at the time. For such a high lift, near to people on the ground, it is 

simply not good enough to wrap chains around girders, in a so -called choke hitch, without securing them.  
 

"Two office wor kers had a lucky escape but several people could easily have been killed. It's vital construction 
companies make sure they use cranes safely to prevent similar incidents happening again." 

 

Pocklington Steel Structures Ltd, of Lancaster Road, Carnaby, East Yorkshire, admitted breaching Section 3(1) of 
the Health and Safety at Work etc Act 1974 by putting the lives of workers and the public at risk. It was also 

ordered to pay £6,706 towards the cost of the prosecution in addition to the fine.  
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Company Fin ed after Death of Doncaster Worker at Immingham  

A Durham company has been fined £120,000 at Grimsby Crown Court after safety failings led to the death of a 
man at its coal processing plant in Immingham.  

 

Hargreaves (UK) Services Ltd of Esh Winning, Durham, a major energy support services company, pleaded guilty 
to a breach of the Health and Safety at Work etc Act 1974. The company was also ordered to pay £35,000 in 

costs. The prosecution followed the death of Alan Noddle, who suffered fatal injuries when he  was run over by a 
loading shovel on 20 July 2007. 

 

Mr Noddle, 48, from Carcroft, Doncaster, worked as a maintenance fitter for Hargreaves' sister company, Norec 
Ltd, and was working at the Hargreaves' Astra Site at Immingham Docks on the day of the fatal incident. 

 
He died when he was struck by a large loading shovel being used to transfer coal from one area of the plant to 

another. The driver of the vehicle could not see Mr Noddle as he walked across the stockyard because the large 
bucket on the loading shovel blocked his view. 

After the hearing HSE Inspector Geoffrey Clark said: 

 
"This is a tragic case where a man died as a result of dangerous practices at the site. The loading shovel 

severely obscured the driver's view, yet despite this it was common pra ctice for employees to be 
allowed to walk in the area where these machines were being operated.  

 
"Workplace transport is one of HSE's priorities, as transport injuries are a major cause of death and injury in the 

workplace. Although this is an extreme case, I would urge all employers to be aware of the dangers of 
moving vehicles of all sizes and to put appropriate measures in place to segregate people from 

moving vehicles  to prevent another tragedy from happening."  
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Company Fined £1 for Death of C onstruction Worker  

Two companies have been sentenced following the death of a construction worker in Accrington. The HSE 
prosecuted Howorth Scaffolding Services Ltd and Glenmill Group (Developments) Ltd after Peter Walton fell five 

metres from scaffolding  on Altham Industrial Estate on 10 May 2006. 

The 55-year-old had been working on a project to build three new office blocks when he fell. Preston Crown Court 

heard that Mr Walton was critically injured when an unsecured board on the scaffolding gave way. He  died five 
weeks later in hospital. 

Howorth Scaffolding Services Ltd and Glenmill Group (Developments) Ltd both pleaded guilty to breaching Section 
3(1) of the Health and Safety at Work etc. Act 1974 by putting workers at risk.  

Howorth Scaffolding was fined £25,000 and was ordered to pay £13,793 towards the cost of the prosecution.  

Glenmill Group was ordered to pay a nominal fine of £1 and to pay £13,793 towards costs.  

The judge said the fines reflect the companies' current financial situations.  

HSE Inspector, Ian Connor, said:  

"Both these companies contributed to Peter Walton's death by failing to follow the proper safety 
procedures for putting up scaffolding.  

"Howorth Scaffolding should have made sure that it constructed the scaffolding properly. And, as 

the principal contractor for the site, Glenmill Group should have ensured it was safe before allowing 

construction workers on to it.  

"This is an extremely sad case which once again shows how important it is to follow health and safety regulations. 
It's vita l that construction companies do more to prevent deaths and injuries in the future."  

After the sentencing, Mr Waltonôs wife, Christine, said: 

ñTo say that I am appalled and shocked with the sentences is an understatement. Just Ã1 for my husbandôs life is 

awful. Not only are the fines pitiful but it sends the completely wrong message out to the construction industry.ò 

A statement from Howorthôs said: 

ñHoworth Scaffolding Services sincerely regret the death of Peter Walton. At the time of this tragic accident 

Howorth Scaffolding Services had both a responsible attitude to health and safety and a blemish-free health and 
safety record. Howorth Scaffolding Services has taken all necessary steps to ensure that a similar incident cannot 

happen again. We would like to take this opportunity to extend our profound sympathy and condolence to Mr 
Waltonôs family.ò 
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Guidance  

Risk Assessment for Biological Agents  

Biological agents are relevant to many trades and occupations, and a sizeable portion of the 

working populati on faces the risk of exposure.  Despite this, workers and employers tend to know little 

about the risk of exposure to biological agents. Risk assessment for biological agents is challenging, for many 
reasons, including the diversity of these agents. Also, occupational exposure limits (OELs) have not been set for 

many of them. Pathogenic micro-organisms may be hazardous at extremely low concentrations, and of course 
biological agents are not visible to the naked eye. 

The European Agency for Safety and Health at Work has issued an óe-factô covering risk assessment for 
biological agents.  It is noted that the prevention of biological risks is mandatory by law, according to Directive 

2000/54/EC. Trades and occupations exposed to biological agents are well defined, and it is also known how 
workers are infected. 

Most of the time, basic personal hygiene measures and wearing personal protective equipment 
(PPE) provides sufficient protection against biological agents.  Risk assessment will concentrate on 

identifying the hazards, assessing the risks and then controlling those risks. 

After a brief introduction to biological agents and the hazards generated by them, the e -fact 

includes sections on óHow to do a Risk Assessmentô and óHow to use a Checklistô. A checklist is then 
presented to help identify the hazards potentially posed by biological agents. An extensive list of óproposed 

solutions and examples of preventive measuresô is then considered in the light of some of the questions raised in 
the general checklist. An example of a risk assessment relating to legionella is then set out.  

Pregnancy and Work ï Employee Guidance  

Applying to babies born on or after 3 April 2011, this guidance has been issued by the Department for Business, 

Innovation and Skills. It summarises the  rights of both pregnant employees and their employers and their 
responsibilities towards each other. 

The leaflet sets out the key things a pregnant employee must do under the law to benefit from the available 
protections, such as paid time off for ante -natal appointments, maternity leave and pay and the right not to be 

treated unfairly because of pregnancy, child birth or maternity leave. The laws also protect your employer, for 
example making sure they have time to plan for your maternity leave.  

It is imp ortant to talk to the employer about your plans from an early stage, and so the leaflet also sets out what 
you should do or think about to help both of you manage your pregnancy, your maternity leave and your return 

to work.  

Pregnancy and Work ï Employer G uidance  

This leaflet, issued by the Department for Business, Innovation and Skills, summarises the rights of both pregnant 

employees and their employers and their responsibilities towards each other. It is applicable to babies due on or 

after 3 April 2011.  

It sets out the key things an employer must do under the law and what an employee must do in order to benefit 
from the protections there are for her. It also sets out the support for employers, such as help with working out 

the need to pay Statutory Mater nity Pay and how to claim it back.  




