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Prosecutions
Council Fined Over Mower Crash
Cheltenham Borough Council has been fined £14,000 after an employee fell from a ride-on mower onto a park bench.
The employee broke two ribs and suffered a compressed lung in the incident, which occurred in May 2008.
The HSE successfully prosecuted his employer, Cheltenham Borough Council, who was ordered to pay an additional £3,000 compensation to the injured person and prosecution costs of £18,500.
Cheltenham Magistrates heard that the council failed to carry out a suitable and sufficient risk assessment for cutting the grass with the ride-on mower. The slope that the employee was working on was too steep for the machine he was using, according to manufacturer’s guidelines. The employee had also not received enough information or instruction and there had been previous incidents that should have made the council take action to improve safety while using ride-on mowers.
Cheltenham Borough Council pleaded guilty to charges under Section 2(1) of the Health and Safety At Work etc. Act 1974 and Regulation 3(1) (a) of the Management of Health and Safety at Work Regulations 1999.
Speaking after the hearing, HSE inspector Alison Fry said: “This incident sends out a clear message to employers to ensure that they carry out risk assessment, taking all site conditions into account before deciding which equipment is suitable.
“The fact that this was not a fatality was only a matter of chance.”
Between 2001 and 2008, the HSE received reports of three fatal incidents and a further 33 people being seriously injured when mowing machines overturned.
Salus Be Wise
Many accidents and incidents could be avoided through suitable and sufficient risk assessment, the implementation of control methods and through training for the workforce. Salus Consulting offers a range of tools that help ensure compliance to health and safety legislation and the ability to create a positive health and safety culture within the workplace.
The above incident could have been prevented through many means, including:
· risk assessment
· legislation (PUWER)
· training (mobile machines)
· guidance ( work equipment)
· policy (workplace transport)
 
Training, knowledge and experience are all essential for a person to be deemed competent. Always ensure that any person undertaking risk assessment is suitably trained and that any problems that are identified are addressed correctly. Any person using work equipment such as mobile machinery should be trained to do so and supervised if necessary.
Please contact our team at Salus for further advice and support on 01978 664904



Roof Repair Firm Fined After Worker’s Fall
A Lancashire-based roof repair firm has been fined £6,000 after a worker fell seven metres from the roof of a building.
Lucasz Czuba fell while carrying out refurbishment work on the roof of a building at Shoe City in Gateshead in July 2007.
Webber Trading Ltd of Burnley was fined £6,000 after pleading guilty to charges under section 3(1) and section 2(1) of the Health and Safety at Work etc. Act 1974. The company was also ordered to pay £2,838 costs.
Company director Jeffrey Robinson, director of Webber Trading Ltd, was present on the roof directing the work at the time of the incident, and was fined £1,000 after pleading guilty to charges under section 3(1) and section 2(1) of the Health and Safety at Work etc. Act 1974. He was also ordered to pay £200 costs.
The building owners had contracted Webber Trading Ltd to carry out industrial roof repairs which involved fitting steel sheets over the existing fragile plastic roof lights. The team of four working on the roof included the director Jeffrey Robinson.
During the course of the work, Czuba stepped onto an unprotected fragile plastic rooflight which gave way and he fell seven metres to the warehouse floor, sustaining serious injuries.
HSE Inspector Martin Smith said: "The measures which should have been taken in order to prevent this incident happening are straightforward and well documented. It is clear that the director and the company failed to recognise the risks posed in working on the fragile rooflights.”
Man Crushed by Laundry Machine Leads to £80,000 Fine
A laundry company has been fined £80,000 after a man was left in a coma for nearly three weeks following an incident at a factory in Balham, Wandsworth.
In October 2007, 61 year-old employee Joseph Pathmananthan was repairing a hopper unit which loads roller towels into the top of an industrial washing machine, after a towel had become entangled. After several different methods had been tried to dislodge the towel, he entered the hoist’s protective cage. He was standing underneath the suspended large steel hopper when the towel became free, and the hopper fell two metres onto him.
Pathmananthan suffered from multiple broken bones and internal injures, and was in a coma for 19 days. He stayed in hospital for three months and has not been able to return to work for two years since the incident.
Laundry company OCS Group UK Limited Southwark was fined £80,000 and ordered to pay costs of £33,000 after pleading guilty to breaching section 2(1) of the Health and Safety at Work etc. Act 1974.
The HSE investigation showed that OCS Group UK Ltd did not have a sufficiently effective system for ensuring the machinery was safe to be operated and maintained, and that there were no checks on the machinery after its repair.
Also, the Balham site engineering team had not been provided with a manual, which would have clearly shown how to raise the hopper safely for someone to work beneath it.
In addition, the court heard that two years prior to the incident, a HSE Inspector had attended the site and had identified that Pathmananthan needed more support. The HSE gave direction on necessary improvements including the need to risk assess the industrial washing machine, but there was no evidence this had been followed by OCS Group UK.
The HSE also found the site had inadequate controls in place to stop people slipping and tripping and that the movement of vehicles at the busy site was disorganised and dangerous.

News
European Health and Safety Week Nearly Here
Next week is European Health and Safety week.
The European week, 19 – 25 October 2009 is part of a campaign organised by the European Agency for Safety and Health at Work [EASHW].
Since 2000, a special week has raised awareness of Health and Safety issues, on topics ranging from accident prevention to musculoskeletal disorders and noise issues.
This year’s week is part of the wider campaign to demystify the risk assessment process to show that a risk assessment is not necessarily complicated, bureaucratic or a task only for experts.
It is aimed at a wide range of stakeholders, including employers, workers and safety representatives, and is intended to promote the benefits of completing and implementing a risk assessment.
The campaign also aims to provide information and practical advice, encourage activities that have a positive impact in the workplace, and identify and recognise good practice.
Organisations that have signed up to the campaign commit themselves to organise seminars, workshops and press conferences on risk assessment and to disseminate the campaign messages and material.
The Health and Safety at Work Act’s 35th Birthday
The Health and Safety at Work Act has celebrated its 35th anniversary with those being killed or injured at work at its lowest level since its inception.
The Act was introduced in October 1974, a year in which 651 people were killed in work-related incidents. Last year, statistics from the Health and Safety Executive (HSE) showed that that figure had dropped dramatically to just 180 people dying as a result of work-based activity.
The Health and Safety at Work etc. Act 1974 was brought in by then Secretary of State, Michael Foot, and the number of reported non-fatal injuries have since dropped by 70 percent.
The most recent statistics from 2006 show Britain had the lowest rate of fatal injuries in the EU. The European average was 2.5 fatalities per 100,000 workers, while the UK figure was just 1.3.
Judith Hackitt, chair of HSE said: “Since the introduction of the Act, safety performance has improved by more than 70 per cent. We now have one of the best combined health and safety records of any country in the world.  
“While we can be rightly proud of this reduction, the sobering statistic is that 180 people who left for work last year did not return home to their families.
“Our aim has always been, and will always be, to keep reducing the amount of needless, work-related deaths year-on-year.”




Safety Alert – Scissor Lifts (MEWP’s)
Liftlux Models SL260-25, SL245-25, SL210-25 and 205-25
The HSE has released an information bulletin about recent structural failures of the main support structure (chassis) on Liftlux models SL260-25 and SL245-25 scissor lifts.
This information is being provided in advance of the conclusion of the HSE’s investigations so that the industry can take prompt action to prevent a recurrence.
During the incidents cracks propagated across the entire width of the chasses causing the machines to collapse. Following these incidents a number of machines of the same models but different ages were withdrawn from service and visually inspected in the same area of the chassis.  On many of the machines cracks were found that could potentially have led to similar failures.
No similar failures have yet been identified in Liftlux models 210-25 and 205-25, although because these models are of a similar design, they should also be subject to the action.
The size of the cracks found on the machines appears to be proportional to the registered hours of use, ie the largest cracks were found on the machines with the highest recorded service hours. This is indicative of a fatigue failure which occurs when cyclic stresses cause a small crack to propagate (grow) until it reaches a critical size. If undetected this could result in a structural failure of the chassis when the critical size (currently unknown) is reached.
If you have one of these machines and have not completed the inspection as required by the manufacturers’ bulletins released recently, you should immediately withdraw it from service so that it can be examined by a competent person.
Reports
Preventing Risks to Young Workers – Policies, Programmes & Practices
The European Agency for Safety and Health at Work (referred to hereafter as ‘the Agency’) has published a report concerning the management of occupational safety of young workers (those aged 15-24) at policy and practice level.  The report recognises that people in this age group are particularly vulnerable in occupational safety terms, but makes the point that the application of risk assessment principles and adoption of preventative measures can be equally effective in addressing and managing the risks to them.
The key points are outlined below:
Why young workers are more at risk
Statistics show that young people are more at risk at work for a variety of reasons, not least their lack of experience, skills, training and awareness of risks, but also sometimes due to their lack of maturity.  They may also be unaware of their rights and obligations in respect of health and safety.  One of the report’s principal findings highlights the need to pay special attention to the occupational safety and health of people in this age group.
With these facts in mind, it is vital that young workers are placed in positions which reflect their skills and abilities.  They must also be given adequate training and supervision.  For this very purpose, EU legislation requires employers to take account of the needs of vulnerable workers in risk assessments and to adopt suitable accident prevention measures.  There are special restrictions covering workers under 18 years of age.
Action at policy and programme level
The report makes the point that prevention begins at policy level.  To complement the requirements of legislation aimed at protecting young workers, it is important that occupational safety and health becomes a part of the mainstream educational curriculum and is fully implemented in national policies.  Another report by the Agency reviewed national activity in this area, finding that, in some Member States, there were compulsory requirements covering the topic’s inclusion in educational curricula.
Many innovative programmes and campaigns for the safety of young workers are already in existence.  To increase awareness of these programmes, there needs to be better communications between sectors.  It is also important to drive home the message to companies that healthy and informed employees represent a significant investment for the future.  Elements aimed addressing the needs of young workers should be mainstreamed into general workplace safety campaigns and programmes, particularly in those sectors with high rates of employment of workers in the 15-24 age group.
Benefits of workplace interventions and vocational training
Cases studies highlighting successful actions to mitigate the risks to young workers are presented in the report.  They describe actions undertaken through workplace interventions or applied through vocational training.  Although many of the case studies depict training initiatives, it needs to be borne in mind that training on its own is not sufficient to protect young workers from harm.  It is essential to also have good accident prevention systems in place.
Many of the examples reflect the benefits to be derived from making the adoption of safe working habits an intrinsic part of a worker’s professional training.  The commitment of employers and other staff to the provision of such training is vital in this respect.
Success factors
Various success factors arise from the case studies and programmes discussed in the report.  They include:
· taking young workers into account in all prevention activities, and consulting and ensuring their active participation in programmes.  A holistic approach to combining activities in schools and training colleges should be adopted
· securing top-level commitment for measures aimed at protecting young people, focusing on preventing risks at source
· basing actions and interventions on risk assessment, and ensuring these actions are implemented, monitored and reviewed
· providing workplace training in the context of an effective overall safety management system, and implementing the measures necessary to make the workplace safe and healthy for young workers
· mainstreaming occupational safety and health training into education
· using experienced peers and older, more experienced workers as mentors
· teaching young people to recognise hazards and find solutions to real work problems
· linking training to the acquisition of a recognised qualification which can be added to the trainee’s CV
· making occupational safety and health training a lifelong process.  Such training should not be regarded as a one-off to be provided at the commencement of work.
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